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ABRSD and APS School Committees
Collective Bargaining Agreement 

with the
Acton Education Association

May 22, 2014

• Began August,  2012

• School Committee Appointed Negotiations Subcommittee
Maria Neyland
Dennis Bruce
Kim McCosker

• Tentative Agreement May,  2014

• Teachers ratified May 22, 2014

Negotiations Process



5/22/2014

2

Two agreements:
• One year agreement   FY ‘14

Sept 1, 2013 – June 30, 2014

• Three year agreement  FY ’15 – FY ’17
July 1, 2014 – June 30, 2017

Two Agreements – Totaling 4 Years

Two agreements:

• One year FY ‘14 agreement   Sept 1, 2013 – June 30, 2014

0.5% salary increase paid at the end of the year, not 
added to base salary going forward

• Three year FY ’15 – FY ‘17 agreement
July 1, 2014 – June 30, 2017

FY ‘15    1% COLA
FY ‘16    1% COLA;  additional 1% on top step   (cost 1.5%)
FY ’17    1% COLA;  additional 1% on top step   (cost 1.5%)

Restructuring and decrease of Supermax July 1, 2014

Cost of Living Adjustments (COLA)
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Total Cost of Living Increase over four years

4%
• Plus 0.5% not added to the base going forward

• Average 1% COLA per year

Total COLA

Elementary 
Early 

Release
Days

Thursday Early Releases

• Eighteen (18) Full Day 
Thursdays

• Eighteen (18) Early Release 
Thursdays

• Four of the early release 
Thursdays will be used for 
required professional learning
for teachers
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Additional
Schedule 
Changes

• Each school day will be 
shortened by five (5) minutes

• Teachers will have increased 
planning time (increase from 3 
to 4 periods per week)

• K – 12 will increase from one 
professional day per year to 
two

• Increased instructional time for students – complies with state 
time and learning requirements

• More time for all teachers to meet for professional learning

• More time for teachers to collaborate

• Will still look at the possibility of moving to a single tier elementary 
school schedule for the future

Benefits of Schedule Changes
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• Elementary School Day
Early Schedule     8:40 – 2:50

Blanchard, Gates, Douglas
Early Release 12:20

Late Schedule     9:20 – 3:30
Conant, McCarthy-Towne, Merriam
Early Release 1:00

• Professional Days
Tuesday November 4, 2014 (Election Day)
Friday January 16, 2015  (MLK Weekend)

• Will vote new calendar, including Thursday 
schedule, at June 5 School Committee meeting.

New Schedule   2014-2015

Changes to Salary Scale - Supermax

Current Scale – Masters Column

Step Masters

9 $68,229

10 $70,898

SM1 $960

SM2 $1,211

SM3 $994

New Scale – Masters Column

Step Masters

9 $68,604

10 $71,288

11 $72,248

12 $73,459

SM $925
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Costs FY ’14 FY ’15 FY ’16 FY ‘17
Budget $26,775,076 $31,945,613 $33,003,988 $34,150,051
COLA % 0.5% (not in 

base)
1% 1% steps 1-11

2% step 12
1% steps 1-11

2% step 12

COLA $ $133,000 $300,000 $492,688 $498,105
Steps/Supermax $607,000 $675,000 $680,000 $686,000
Add One Day $110,000
SM Savings ($26,625) ($26,625) ($26,625)
Total $740,500 $1,058,375 $1,146,063 $1,157,480
% Increase 2.77% 3.31% 3.47% 3.39%

Financial Summary

• Requires votes of the School Committees and the Association

• One year agreement   FY ‘14
APS and AB School Committees with the 
Acton Education Association (AEA)

• Three year agreement  FY ’15 – FY ’17
AB Transitional School Committee and AB Regional SC 
with the Acton-Boxborough Education Association (ABEA)

Ratification












